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SECTION 1: HIRING A CAREGIVER THROUGH (to be completed by the employer):
•  44100 (NOC 2021) (excluding foster parents), for applications made on or after November 16, 2022
•  4411 (NOC 2016) (excluding foster parents), for applications made on or before November 15, 2022
OR
•  44101 (NOC 2021) for applications made on or after November 16, 2022
•  4412 (NOC 2016) (excluding housekeeping work), for applications made on or before November 15, 2022
SECTION 2: EMPLOYER INFORMATION (to be completed by the employer):
Have you hired a caregiver in the past?
If yes, please provide dates when you have hired a caregiver.
SECTION 3: EMPLOYEE INFORMATION (to be completed by the employee):
Mailing address
SECTION 4: RESIDENTIAL WORK LOCATION (to be completed by the employer):
Will the work be performed at the employer’s principal residence?
SECTION 5: DURATION OF CONTRACT (to be completed by the employer):
months from the date the employee assumes their functions.
SECTION 6: JOB DESCRIPTION (to be completed by the employer):
THE EMPLOYEE AGREES TO PROVIDE SERVICES AS A CAREGIVER TO THE FOLLOWING PERSON(S) REQUIRING CARE
Details of person(s) requiring care:
Surname (Family name(s))
Given name(s) (First name(s))
Age
Type of care
(For example: care of child, elderly person, person with a disability, or person with chronic or terminal illness) 
SECTION 7: WORK SCHEDULE AND WAGES (to be completed by the employer):
1. Is the employer’s offer of employment for a full-time position (at least 30 hours per week) throughout the duration of employment covered by this offer of employment?
       OR	
      Will the employee have an irregular schedule without standard daily or weekly hours?
3. What is the regular (non-overtime) wage per hour being offered to the employee:
4. The employer agrees to pay the wages on the following basis:
5. The employer agrees to pay the employee for the overtime hours at a rate of 
Note: Employers are reminded that overtime hourly rates may vary, for example, depending on the day of the week or for national statutory or public holidays. Consult your province or territory for more information on minimum standards.
6. Will the employee be paid any contingent wages (e.g. bonuses, predictable overtime)?
7. Will there be any deductions to the caregiver's paycheque? (e.g. for accommodations or other)  
Reminder: Employers can’t require a caregiver to live in their home. However, if an employer and caregiver decide that a live-in arrangement is the most suitable for the needs of the person(s) requiring care or at the caregiver’s request, the living conditions must meet or surpass the requirements specified under provincial and territorial employment standards. For further information, see Hire a home child care provider or home support worker - Make an offer of employment or Who can apply - Live-in arrangements
business days of paid vacation per year or remuneration:
      The schedule shall be confirmed by the employer and the employee at least 
days of paid
sick leave per year.
11. The employer agrees to pay the employee for their work by cheque or alternative means if mutually agreed upon and with documentation and receipts, the gross wages before
per week.
12. The employer agrees to pay taxes and submit all deductions payable as prescribed by law (including, but not limited to, employment insurance, income tax, Canada Pension Plan or Quebec Pension Plan), and provide the employee with detailed pay stubs, T4 slips and, upon termination, a Record of Employment (ROE).
13. The employer agrees to abide by provincial or territorial labour/employment standards regarding wages, leave and live-in arrangements (if applicable). The employee shall be entitled to all applicable provincial, territorial and national statutory and public holidays with pay.
SECTION 8: BENEFITS:
SECTION 9: RECRUITMENT FEES:
The employer shall not recoup from the employee, through payroll deductions or any other means, the fees they have paid to a third party recruiter or recruitment agency, or their authorized representative(s) for services related to hiring and retaining the employee.
SECTION 10: NOTICE OF RESIGNATION:
Should the employee wish to terminate the present contract, the employee agrees to give the employer written notice thereof at least
The parties agree to abide by provincial / territorial labour / employment standards regarding written notice of resignation.

(It is recommended that a copy of the relevant portions of provincial / territorial labour standards be attached as an appendix). 
SECTION 11: NOTICE OF TERMINATION OF EMPLOYMENT:
Employer must give notice in writing of termination of the work contract and the employer and employee should agree in advance on terms of notice for termination or resignation.
The parties agree to abide by provincial / territorial labour / employment standards regarding written notice of termination of employment.
 
(It is recommended that a copy of the relevant portions of provincial / territorial labour standards be attached as an appendix).
 
SECTION 12: DECLARATION OF EMPLOYER:
Important: Employer must read and agree to all terms of this section.
SECTION 13: CONSENT OF EMPLOYER:
Immigration, Refugees and Citizenship Canada (IRCC) may want to contact you in the future to ask about your experience in the hiring of a caregiver under the Home Support Worker Pilot or Home Child Care Provider Pilot.
IRCC will use the information for research, performance measurement or evaluation purposes. IRCC will not use this information to make any decisions about the current application.
Do you consent to be contacted by IRCC in the future?
SECTION 14: SIGNATURE OF EMPLOYER:
SECTION 15: DECLARATION OF EMPLOYEE:
Important: Employee must read and agree to all terms of this section.
SECTION 16: SIGNATURE OF EMPLOYEE:
Personal information provided on this form is collected by Immigration, Refugees, and Citizenship Canada (IRCC) under the authority of the Immigration and Refugee Protection Act (IRPA). The personal information provided may be used for the purpose of processing an application. The personal information provided may be disclosed to other federal government institutions, law enforcement bodies, provincial/territorial governments and foreign governments for the purpose of validating identity, eligibility and admissibility.Personal information may also be used for purposes including research, statistics, program and policy evaluation, internal audit, compliance, risk management, subsequent program eligibility, strategy development and reporting.Failure to complete the form in full may result in a delay or the application not being processed. The Privacy Act gives individuals the right of access to, protection, and correction of their personal information. If you are not satisfied with the manner in which IRCC handles your personal information, you may exercise your right to file a complaint to the Office of the Privacy Commissioner of Canada. The collection, use, disclosure and retention of your personal information is further described in IRCC's Personal Information Bank - IRCC PPU 042.
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