
Hiring offenders contributes to public safety
Understanding that most federal offenders will be released back into the 
community, CORCAN fosters safe reintegration by providing them with 
institutional employment as well as technical and soft employability skills.

Institutional employment and skills training increase the likelihood that 
offenders will find employment once released into the community. Research 
shows that offenders who maintain community employment are nearly three 
times less likely to return to custody with a new offence.

Workforce skills and training
Offenders who participate in employment  
and employability programs gain:

Technical skills
Training and/or certification in various fields 
including but not limited to construction 
trades, hairdressing, commercial cleaning, 
textiles, WHMIS and first aid.

Interpersonal skills
Soft skills such as dependability, teamwork, 
communication and punctuality.

Community support 
and supervision
Offenders are provided a support and 
supervision network to help in their 
successful reintegration into the community. 

More information
Program information: www.csc-scc.gc.ca/community-employment
Contact the CORCAN employment program: ces-sec@csc-scc.gc.ca

Your organization by gaining trained 
and certified labour. 

Offenders by assisting in their successful
transition back into the community as  
law-abiding citizens. 

Fostering public safety.  

When you hire an offender, 
you are helping:

Looking for skilled labour?

https://www.csc-scc.gc.ca/corcan/002005-1000-en.shtml

